MAKE A SUBMISSION ON THE SCREEN INDUSTRY WORKERS’ BILL

Guidelines by Equity New Zealand

The difference between government making a good law and making great law is
YOU.

For over a decade people working in the film industry have not had the same rights
as other working people in New Zealand. In 2010 the government at the time
changed the law overnight (the so-called “Hobbit Law”) so that nearly everyone
working in the film sector was classified as independent, or self-employed,
contractors. This made it illegal for groups of people doing the same jobs to
negotiate collectively for minimum working conditions or pay rates and made it
extremely difficult to fight against any unfairness or bullying.

The Screen Industry Workers bill is the result of months of discussions between the
different key players in the screen sector who have come up with a set of
recommendations that would mean that the screen industry is still a stable
environment where overseas productions are happy to invest but it is fairer for the
people who work in it. Working people will still be independent contractors but they:

1) Will be protected from bullying, harassment or discrimination on the job

2) Can negotiate collectively for industry-wide or occupational level minimum
working conditions and pay rates

3) Can negotiate collectively above those minimums on specific projects or
programmes for pay and conditions that are even better than the industry
wide or occupation-wide collective contract.

While this new law does prevent workers in the industry from going on strike or
withdrawing their services it does pave a way for your unions to be able to represent
you, negotiate for you and legally enforce your rights on the job if you are facing any
injustice. (Your agents, by the way, will still be able to negotiate fees for you over
and above any minimums that are set by collective bargaining.)

On the whole it's a good law. There are areas where it could be strengthened — or
processes clarified — but even as it is we think it will benefit hundreds, if not
thousands, of people working in the screen sector.

BUT for these law changes to be passed we need to make sure that the politicians
who vote on it understand what it’s like working in the screen industry. There were
57 Members of Parliament who voted against this law in its first reading in the House
so we need to let them know what difference this law will make for you.

It may sound a bit daunting but YOU ARE AN EXPERT AT WHAT YOU DO and
most people — including the politicians who make the law — are not. That’s why we



need you to make a written submission to the select committee and then follow it up
later by speaking to them in person.

Making a submission is pretty straight forward. You simply say who you are, your
address and contact details and then state what you like about this law and — if you
want - how you think it could be improved. Giving examples of how you would be
affected by this law change is really compelling too so feel free to write about your
own experiences. (If you want to keep your submission confidential to the select
committee make sure you mention that very clearly right at the start of your
submission.)

When you make a submission your participation strengthens our democracy. When
you have your say and add your experience to the mix politicians can have a more
informed debate — and that means the laws they make for all of us are more robust.

You can make your submission online on the parliament website by following this
link:

https://www.parliament.nz/en/pb/sc/make-a-
submission/document/52SCEW SCF BILL 94845/screen-industry-workers-bill

Or you can be Old School and post a hard copy to the Clerk of the Education and
Workforce Select Committee, Select Committee Services, Parliament buildings,
Wellington 6160 — you’ll need to send two copies of your submission if you’re doing it
this way.

Timeline:
2010

The National government created a law that meant that all workers in the film
industry would be independent contractors. This meant that people working in the
film industry could not access the same minimum employment standards as other
employees including minimum wages, public holidays, sick leave or bereavement
leave and as contractors people doing the same work could not negotiate collectively
with producers (that is, collective bargaining.)

Early 2018

The Labour-led government brought producers, businesses, guilds and unions in the
screen sector together into the Film Industry Working Group and asked them to
design a model that would allow collective bargaining.

Mid-2019

The working group reported back to government with a series of recommendations
that were universally agreed by all the different stakeholders.


https://www.parliament.nz/en/pb/sc/make-a-submission/document/52SCEW_SCF_BILL_94845/screen-industry-workers-bill
https://www.parliament.nz/en/pb/sc/make-a-submission/document/52SCEW_SCF_BILL_94845/screen-industry-workers-bill

February 2020

Those recommendations formed the basis for the Screen Industry Workers’ bill. It
was introduced to parliament on 18™ February.

March 2020

Parliament debated the bill when it was ‘read’ for the first time at the end of February
/beginning of March. It was passed on 5" March by 63 votes to 57

The bill was sent to the Education and Workforce Select Committee and the
committee (Select Committees are like working groups of politicians from all the
different political parties who look at the bill in detail and explore all the evidence
around it.) The select committee called for submissions on the bill — and the deadline
was extended due to the Covid-19 emergency measures.

May 4™ 2020
Submissions on the Screen Industry Workers’ bill close on May 4™,
May-June 2020

The select committee will hear oral submissions from people who have putin a
written submission who have said they want to talk to their statement.

July/August 2020

The select committee will report back to parliament and it will be read (debated in
parliament and voted on) for a second time.

July/August 2020

Then next step is that each part of the bill is debated in parliament and amendments
can be made to the original draft during a process called the Committee of the Whole
House. After that the finalised bill is read (debated and voted on) for a third and final
time.

August —onwards

Once the bill has been voted on for the last time and is passed it will be published
and a date set for when it takes effect.

Link to the whole bill is here:

http://www.leqislation.govt.nz/bill/government/2020/0219/latest/LMS230343.html?src
=0s

Government fact sheet is here:

https://www.mbie.govt.nz/assets/workplace-relations-in-nzs-screen-sector.pdf
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